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FOCU 
New EMU Student Center celebrates grand opening 
The opening of the new $40 million Student Center at Eastern M chigan University had all 
the fanfare expected of a brand, spanking new facility on campus. 
There were opening speeches; the placement of a time cap5U� in the cornerstone for all 
posterity; and hundreds of students, faculty and staff enterEd t-ie doors to be greeted by 
a gauntlet of students in green and white who smacked green balloons together in 
unison. 
Visitors 
perused the 
bookstore; 
sampled the 
many tasty 
offerings at 
the food 
court; and 
watched Tom 
Cruise pull off 
a third 
"impossible" 
mission in 
the 2 50-seat 
auditorium. 
They ambled 
on tours that 
included 
looks at the 
large, green­
carpeted 
banquet hall; 
a spacious art 
gallery; three GRAND ENTRANCE: Hundreds of Eastern Mi<:higan University 
f02Y
1 . 
students, staff and faculty are greeted t7y a throng of employees 
tep a�es, a at the new EMU Student Center Nov. 6. The $40 million, 183,000-evy O square-foot facility had its grand openhg, Nhich included a conferenc.
e ribbon-cutting ceremony; the placement of a time capsule in the and meet,
2
ng building's cornerstone; guided tours, a movie and an operating 
rooms· a 4-
h 
' food court. Photo by Randy Mascharka 
our 
computer lab and ample opportunities to catch a close-up ;1lin"1)se of the panoramic 
campus view from the mammoth, east wall of glass. 
"Welcome to one of the most exciting days we've had on t-.is campus in a long time," 
said Jim Vick, vice president for student affairs, from the st::!p� of the facility's west 
entrance. 
"Winston Churchill said, 'First, we define our buildings. Then, they define us,"' said EMU 
President John Fallon. "This building will define us at EMU for some 50 years on into the 
future." 
More on this story ... ... .. 
FOCU§LiJJ] 
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FICUI� 
The opening of the new $40 million Student Center at Eastern Michigan 
University had all the fanfare expected of a brand, spanking new facility on 
campus. 
There were opening speeches; the placement of a time capsule in the 
cornerstone for all posterity; and hundreds of students, faculty and staff 
entered the doors to be greeted by a gauntlet of students in green and 
white who smacked green balloons together in unison. 
Visitors 
perused the 
bookstore; 
sampled the 
many tasty 
offerings at 
the food 
court; and 
watched Tom 
Cruise pull off 
a third 
"impossible" 
mission in the 
250-seat 
auditorium. 
They ambled 
on tours that 
included looks 
at the large, 
green­
carpeted 
banquet hall; 
a spacious art 
gallery; three 
cozy 
fireplaces; a 
A PERFECT CUT: Past and present student 
government leaders took part in the ribbon-cutting 
ceremony for the new EMU Student Center Nov. 6. 
(from left) Sean Gray, past student body president; 
Cassetta Brown, Student Body President Daniel 
Cicchini, Alli Sheppard and Student Body Vice 
President Emily Vincent all work the giant pair of 
scissors. Photo by Randy Mascharka 
bevy of conference and meeting rooms; a 24-hour computer lab and ample 
opportunities to catch a close-up glimpse of the panoramic campus view 
from the mammoth, east wall of glass. 
"Welcome to one of the most exciting days we've had on this campus in a 
long time," said Jim Vick, vice president for student affairs, from the steps 
of the facility's west entrance. 
"Winston Churchill said, 'First, we define our buildings.  Then, they define 
us,"' said EMU President John Fallon. "This building will define us at EMU 
for some 50 years on into the future." 
While accolades were handed out to Glenna Frank Miller, executive director 
of the Student Center, and her staff; the physical plant, Turner 
Construction and Burt Hill Architects, the focus was on the student leaders 
who, through the past seven years, kept the project in the forefront and 
helped shepherd the 183,000-square-foot project to completion. 
"Student leaders are the reason we're here. And they're the reason this 
new building is here," Vick said. "This building will play an important role 
for students in the next 50 years." 
Shortly before 
he and other 
student 
leaders cut 
the large, 
green ribbon 
to signal the 
building's 
opening, 
Student Body 
President 
Daniel 
Cicchini 
joked, "When 
I came to 
campus, I 
never thought 
I would have 
the 
opportunity to 
choose carpet 
patterns or 
bathroom 
tiles." 
DRUM CIRCLE: The Kiva Room, a round, 360-degree 
room patterned after those used in Native American 
cultures, was dedicated during the grand opening of 
the EMU Student Center Nov. 6. Those who 
participated are (clockwise, from left), John Marcus, 
an Ojibwe from Saulte Ste Marie Ontario; Lee 
Blackbear, a Lakota from South Dakota; Shawn 
Reckollet, an Odawa; and Jeff Gargoshian, an Ojibwe. 
Photo by Randy Masharka Once inside, 
hundreds of faculty, staff and students scoured the building to get a look at 
all that was available on the facility's three floors. Many took guided tours 
to learn a little more. 
Amy Pater, an EMU junior who served as a tour guide, said much of the 
red, orange and brown color scheme was intentional to create a fall 
atmosphere, which signifies the beginning of school. She showed visitors 
the efficient room lighting systems that come on when persons enter and 
shut off when they leave. Perhaps the most unique room in the building is 
the Kiva Room, a round room patterned after Native American cultures. 
"The room is a 360-degree room and its number is 360," Pater explained. 
"This is a place where students can hang out or have discussion groups." 
And play a little music. Asiniis, a group of drum musicians, performed 
during the dedication of the Kiva Room. 
The grand opening also included a coffee and refreshment break for faculty 
and staff. The event was sponsored by the Division of Student Affairs and 
hosted by the EMU Emeritus faculty organization. In addition, the 
University and Student Center art galleries were dedicated, an event which 
included the opening of the "Leapin' Lizards: Comic Art" and "Pop Rocks!" 
exhibitions. The day concluded with a dedication of the student computer 
lab and a concert performance by the EMU Jazz Ensemble in the 
auditorium. 
Opening week events also will include Commuter Appreciation Day, Nov. 7; 
Heritage Day, Nov. 8; Campus Involvement Day, Nov. 9; EMU Faculty and 
Staff Day, Nov. 10; and EMU Families and Fun Day, Nov. 11. A dedication 
ceremony of the EMU Student Center will take place Nov. 17, 8-11 p.m., in 
the Grand Ballroom. 
Reaction shots 
"It's really big and open. Very clean," said freshman Amanda Lipscomb as 
she looked at EMU paraphernalia in the bookstore, which is operated by 
Follett. "It's much closer to the dorms than McKenny Union. 
Fellow freshman Crystal O'Connor was impressed with the food and 
anticipated she would make trips to the bookstore for "school supplies and 
stuff." 
Dwayne Foster, a post-baccalaureate education major, studied in front of 
the first-floor fireplace while seated in a comfy chair. Foster, who 
commutes an hour from Royal Oak, said he plans to use the facility to 
study between classes, grab a bite to eat and take in a movie occasionally. 
"This is really nice. It looks like there's a lot of space for everything and 
won't get too crowded," he said. 
"These students grew up going to malls and are referred to as the 'mall 
generation,"' observed Marge Preston, senior secretary for the office of 
diversity, as she ate pizza from Sbarro's for lunch. "This building fits that 
concept with all the open spaces throughout and, especially, the food court 
on the lower level." 
The food 
court most 
resembled a 
mall setting, 
with neon 
signs of Taco 
Bell, KFC, 
Sbarro's, 
Panda 
Express, 
Wendy's and 
Sweet 
Success 
offering a 
number of 
options for 
one's palate. 
In February . h" · 
· 
2007 the STUDENT SWEET TOOTH: Eastern Mic 1gan University 
food �ourt will students check out the various chocolates and 
be joined by pastries offered at Sweet Success, a dessert business 
located in the food court of the new EMU Student 
a Starbuck's, Center. The free samples were a hit with faculty, staff 
which may and students. Photo by Randy Mascharka 
include a 24-
hour service window. 
Ahmed Fayssa, store supervisor, for The Lobby Shoppe, was obviously 
pleased with his expanded quarters. 
"In the old store (in McKenny Union), we never had the space for wheel­
chair accessible people to come in," he said as he surveyed the wide store 
aisles. "Before, most of our customers were commuters. Now, we will have 
students from the dorms. 
In addition to more space, he has extended the store's hours to 10: 30 
p.m. at his new locale. New store additions included the sale of fresh 
coffee, hot dogs, and gourmet chocolates and popcorn. He added he is 
considering offering a variety of hot soups, too. 
"I'm very happy about it," Fayssa said. 
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Giving Program has 
$445,000 goal 
By Ron Podell 
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The success of Eastern Michigan Unive-sity's annual Faculty and Staff 
Giving Program has long been predicated on healthy participation numbers 
and a focus on improving students' lives on campus. 
Last year, 948 faculty, emeritus facult"' and staff contributed more than 
$456,000 toward approximately 1,070 accounts that include scholarships, 
departments, lab equipment, training and development programs, 
endowed chairs and many other areas This year's campaign goal, revealed 
at a kick-off breakfast in McKenny Union's Guild Hall Oct 31, is to improve 
participation numbers and raise a minimum of $445,000. 
Due to the 
success of 
last year's 
campaign, 
Michael and 
Karen 
Paciorek were 
again tapped 
to co-chair 
this year's 
program. The 
two were 
honored with 
plaques 
shortly before 
the kick-off 
event. 
"It's not really 
about the 
amount 
(given). It's 
contributing 
and 
contributing 
what you feel 
comfortable 
A STRONG FOUNDATION: (above left) Karen Paciorek 
and Michael Paciorek (far right) are honored with 
plaques for their leadership service during last year's 
Faculty and Staff Giving Program. The two, who will 
again serve as co-chairs for this year's campaign, 
were honored during a kick-off breakfast event in 
McKenny Union's Guild Hall Oct. 31. Also pictured is 
Darryl Sczepanski, vice president for advancement 
and executive director of the EMU Foundation. This 
with," said year's goa I is $445,000. Photo by Randy Mascharka 
Michael 
Paciorek, professor of health promotion and human performance. "If we 
can just get people to start donating to the program, that's important. 
Everybody wants what's best for the students. We believe that is the 
message this year." 
"I think giving to the faculty and staff campaign is our one opportunity to 
double-dip, in a way. It's different than giving to an organization you don't 
have contact with," said Karen Menke Paciorek, professor of teacher 
education. "It's fun to choose an account where you want your money to 
go." 
EMU President John Fallon acknowledged last year's effort, saying more 
than $450,000 is a lot of money. 
"Maybe more important, there were more than 200 additional contributors 
from the year before. That's a promising signal. It shows optimism and 
confidence," Fallon said. 
Fallon tempered his remarks slightly, saying this year's campaign presents 
additional challenges, alluding to faculty and administrators, who are still 
in contract negotiations. 
"No matter what is going on on campus, this is all about the students," 
said Darryl Sczepanski, vice president for advancement and executive 
director of the EMU Foundation. "That part of the equation has not changed 
in the last month or even the last year. They're still the same hard-working 
students. Let's keep that in mind when we talk to our colleagues. "  
For each donation made, 100 percent of  each pledge goes to the account 
the donor designates. 
Faculty and staff are encouraged to donate at any time, but late fall is the 
period to consider making year-end donations for tax benefits. The 
deadline to make a contribution through payroll deduction is Friday, Dec. 
8. That will ensure that payroll deduction pledges start with the first pay 
period in January 2007. If a staff or faculty member's pledge is received 
after that date, the pledge will be divided over whatever number of pay 
periods remain for the year. Gift receipts for payroll deduction gifts will be 
mailed in January 2008. 
Every gift counts toward the campaign total and will be listed in the Faculty 
and Staff Giving Honor Roll. 
Faculty and staff giving information can be found at 
www.emufoundation.org. Gifts also can be made there. A list of all 
accounts to which a gift can be designated is available at 
www. emufou ndation. org/wheretogive 
For more information, contact Annual Fund Manager Pamela Wright, (734) 
481-2308, or e-mail her at pamela.wright@emich.edu 
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Abraham named 
director of diversity 
By Ward Mullens 
Eastern Michigan University has named Sharon L. Abraham, of Lathrup 
Village, as its new director of diversity. 
Abraham's appointment is effective immediately, pending approval by the 
Board of Regents. 
"Sharon Abraham's presence at the University comes at an important 
moment in its history. While the institution is presently diverse, it aspires 
to be more so. Perhaps, more important, we intend to leverage our 
diversity toward intentional intercultural outcomes for all students. And 
Sharon's experience and abilities are key to our success with this," said 
EMU President John Fallon. 
While a number of qualified persons applied for EMU's 
director of diversity and affirmative action position, it 
was the consensus of the committee that Ms. Abraham 
was, without question, the most qualified candidate for 
the position," said Ken McKanders, University counsel 
and chair of the search committee. "(She) has more 
than 15 years experience in diversity, affirmative action 
and human resources within the public and private 
sectors." 
Abraham was director of public school academics and 
urban partnerships at Oakland University from 2002-
Abraham 
2004. From 1996-2002, she was director of Oakland University's office of 
diversity and compliance. 
As director of diversity and compliance at Oakland, Abraham was 
responsible for creating organizational change and integrating diversity 
into a strategic vision; providing advice and counsel to managers and 
senior level administrators on issues related to human resources and 
diversity; and creating a diversity marketing plan to help enhance external 
perception of the university. 
Abraham started her own consulting firm, Abraham and Associates, in 
2004. The firm provided diversity training and consulting services to 
startup and existing businesses. 
Abraham received her bachelor's degree in organizational behavior and 
industrial relations from the University of Michigan. She also received her 
master's degree in business administration from the University of Michigan. 
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Two are right here in Michigan. Two are from out west. All four are vying to 
be Eastern Michigan University's next vice president for business and 
finance. 
After an extensive national search process that yielded 56 resumes, the 
University's nine-member search committee whittled the field to four 
finalists, who interviewed on campus last week and conducted public 
forums where they could introduce themselves and answer questions from 
EMU faculty, staff and students. The four finalists are: Jerry Scoby, vice 
president for finance and administration at Alma College; Janice Stroh, vice 
chancellor for finance and administrative services at Pima Community 
College in Tucson, Ariz.; Steve Holda, interim director of finance at EMU 
since April 2005; and John Whittaker, most recently director of resource 
management at the University of New Mexico. 
The following are synopses of each of the candidates' experience as well as 
comments they shared at their open forums. Candidates are listed in order 
of their public forum. 
Jerry Scoby 
Scoby has been vice president for finance and administration at Alma 
College for the past eight years. Prior to joining Alma's executive team in 
1998, Scoby had numerous positions across the business and finance areas 
for 22 years at Central Michigan University. 
"Service. Serve the needs of the institution's faculty, 
staff and students and provide institutional-level 
leadership," said Scoby, when asked his views on the 
primary goals of business and finance at a university. 
Scoby's campus forum took place Oct. 30. 
"Combining the issues of service and leadership, I 
think, go well together." 
At Alma, Scoby's achievements include balancing 
operating budgets annually; creating an operating 
reserve from year-end funds for multi-year flexibility; Scoby 
and creating and implementing a new policy to share 
some of the year-end balances with sectors of the college. In addition, he 
led the issuance of two bond issues, constructed two new facilities, 
incurred new debt to improve current facilities; worked with human 
resources, faculty and staff representatives to make required changes in 
health insurance offerings; worked with the board investment committee 
to significantly restructure the $100 million endowment; staffed three 
board committees, and has been an active part of the leadership team on 
many broader institutional issues. 
While at Alma, Scoby said he was most proud of creating a university 
benefit review team that was able to control health insurance costs by 
having employees pay some percentage of their premiums while offering 
four healthcare options. 
During his tenure at Central Michigan, Scoby spent five years in facility 
management, three years in disbursement accounting, and 14 years 
leading the institution's operating budget process of nearly $250 million. 
He was involved in collective bargaining for 22 years and headed the staff 
employee and employee relations area as part of his role during the last six 
years there. 
Scoby joked that his primary attraction to coming to Eastern Michigan was 
"the great weather," but said it had to do with his family values and 
staying in Michigan. Scoby indicated he started doing his "homework" on 
EMU back in March and visited the campus a few times before he was 
formally interviewed. 
"For me, the approach would be to start with a lot of listening. There's a lot 
of history that you know that I don't," Scoby told the audience. "I would 
listen and learn. But, I would bring my own set of views. Ten to 20 percent 
of the agenda has been developed." 
He said getting out of his office and visiting other offices and personnel 
would be the best way to learn the campus and said that, in a Michigan 
climate of budget cuts, he said his goal "would be to protect the academic 
area first" and that an institution's strategic plan should be tied into the 
budgeting process. 
"There has to be some linkage to dollars allocated and a strategic plan. If 
not, your strategic plan is going to be very hollow," he said. "A strategic 
plan should be a road map that should be used." 
Such a plan becomes even more important in the current Michigan 
economy, which Scoby sees as EMU's biggest challenge. 
"With this economy, these challenges make us do, what we do, better," he 
said. 
Scoby received his specialist degree in education; his master's degree in 
business administration; and his bachelor's degree in business 
administration, all from Central Michigan University. 
Janice Stroh 
Stroh has more than 30 years' experience in higher education 
administration, most recently as vice chancellor for finance and 
administrative services at Pima Community College in Tucson, Ariz., since 
2003. 
Stroh 
Along the way, she has met some unique challenges, 
including funding redevelopment and reconstruction of 
campus buildings at Mills College in Oakland, Calif., 
after a major earthquake in San Francisco in 1989; was 
responsible for the resettlement of a town on the 
campus of Culver-Stockton College in Canton, Missouri, 
after massive flooding of the Mississippi River in 1993; 
and managed to continue daily business operations at 
another campus where students striked for two weeks. 
Stroh said her reason for wanting to come to EMU was, 
in part, to physically be back on a campus. At Pima, a 
community college of approximately 76,000 students and six satellite 
campuses, Stroh said she worked in an off-campus office. 
"I really did not realize when I got there (Pima), how much I missed the 
feel of a campus environment," Stroh said during her campus forum Oct. 
31. "The office had more of a corporate feel. It's just not the same as 
being on campus and feeling the energy of students, faculty and staff." 
Stroh described her management style as "very collaborative, very open" 
and added, "Transparency is very important to me. People should know 
how the University is operating and things shouldn't be under the table." 
When asked how she would involved faculty in the budget process, Stroh 
said that the more people on campus that understand the budget and 
finances, the better chance there will be "buy-in" of the budget. 
"Budget development, as tied to the strategic plan, is important," she said. 
"For example, if we increase enrollment 10 percent, what kind of revenues 
do we get and then what kind of faculty numbers are needed for all these 
new students? These decisions have an impact on revenues as well as 
expenditures. "  
She added that budget planning should be  viewed as  a multi-year 
approach, preferably three years out, to adequately prepare for known 
budget impacts. 
In shaping a budget, Stroh noted she's well aware of the resource 
restriction at EMU and would sit down and systemically go through the 
process to see where cuts could be made as opposed to any across-the­
board percentage cut. 
"I would look at the budget as a whole, look at those things that scream at 
you," she said. 
Stroh previously was vice president for finance at Eckerd College in St. 
Petersburg, Fla.; vice president for business and finance at Alfred 
University in Alfred, N.Y.; vice president for administration and finance at 
Culver-Stockton College in Canton, Mo.; and was in numerous positions at 
Washington State University. 
Some of her major accomplishments include: she restructured and 
refunded a $23 million bond offering; developed and implemented models 
used in budget development, planning and strategizing of budgets in 
excess of $ 187 million; created efficiencies and used best practices within 
major organizations, which resulted in major cost savings; managed 
construction of a library, residence halls, academic buildings and a student 
center; worked with unions in collective bargaining; and helped develop a 
campus master plan. 
Stroh received both her MBA and her bachelor's degree in business 
administration from Washington State University. 
Steve Holda 
Holda has been interim director for business and finance since at EMU 
since April 2005. Prior to that, Holda was assistant to the vice president for 
business and finance from 2002-2005. His experience in financial analysis 
includes budgeting/forecasting, cost reduction initiatives, product 
development financial modeling and capital budgeting. 
"I know EMU. I understand the challenges we face," 
Holda said during his open forum Nov. 2. "My 
organization, including the physical plant and staff in 
my office, are starting to move the University forward. 
We have a couple big building projects close to being 
approved. We've established positive relationships with 
the city and state." 
While at EMU, Holda pointed to the following 
accomplishments, stressing much of the improvements 
were made with customer service in mind. Holda 
• He said he helped stabilize Human Resources with new leadership 
and increased staff levels. 
"We beefed up HR. It had been decimated," Holda said. "We cut and cut 
and cut (before) at a time when 75 percent of our expenses were 
personnel." 
• With the cooperation of Student Affairs, he consolidated the 
University Budget office with the Auxiliary Budget Office and co­
located the new department with Financial Services. The 
consolidation led to the elimination of four positions and personnel 
savings of more than $250,000. 
• Addressed the needs of Enrollment Services and Academic Affairs, 
and championed efforts to seek approval of $2.5 million to improve 
the appearance of campus, replace old and damaged classroom 
furniture, and add technology to enhance the student learning 
environment in selected classrooms. 
While Holda said things have moved slower than he hoped for with regards 
to installing the new technology, he did say the overall beauty of campus 
has improved recently and stressed that is part of the college experience. 
• Refinanced $68 million of University debt in order to take advantage 
of favorable interest rates, which provided the University with $6 
million of present value savings. 
Like other candidates, Holda was asked what could be done to restore trust 
in the division of business and finance. Holda admitted there was a lot of 
history that has created that line of thought, and stressed that it would 
take time to build and restore that trust. Communication is the key, he 
said. 
"We need to continue to be transparent and communicate, and really reach 
out to divisions and have them understand the budget," Holda said. 
"Maybe we'll have Brown Bag 101 lunches once a week or a couple times a 
month. We'll have groups discuss something topical (about the budget) 
and have a question-and-answer session. "  
In addition, he  said formulating a budget will, in large part, have to line up 
with the University's strategic plan. He said the Strategic Operations 
Council will review budgets division by division, organization by 
organization, to determine what wil l  remain in future budgets and what will 
have to be eliminated. 
When asked if he would do anything differently if he was appointed the 
permanent vice president for business and finance, Holda replied, "No. 
What you see is what you get. When I was asked to take this role, I said I 
could only take the position if I could do it like it was a permanent position. 
It wasn't a popularity contest. I had to make some hard decisions." 
Holda received his MBA from the University of Wisconsin-Madison and his 
bachelor's degree in business administration from the University of 
Michigan. 
John Whittaker 
John Whittaker was most recently director of resource management at the 
University of New Mexico from 2004-2006. While there, Whittaker was 
responsible for financial planning, the annual operating budget, the capital 
budget, faculty personnel administration and special projects within 
Academic Affairs, including implementation of the BANNER system. He also 
had oversight of the University of New Mexico Press and served as a 
member of the governing board of the university's Harwood Museum of 
Fine Arts in Taos. 
Whittaker 
plan for facilities. 
"The role of business and finance is clearly to facilitate 
instruction and research," Whittaker said. "What you're 
about is knowledge and dissemination of teaching. "  
Like other candidates, Whittaker said business and 
finance should tailor its operations, so that it ties in well 
with the university's strategic plan; and the budget 
process should be transparent. In an environment of 
continued erosion of funding support from the state, an 
institution has to generate new revenue sources in 
order to avoid high tuition increases, and the division 
must have a deferred and preventative maintenance 
On maintaining facilities, Whittaker said, "If you don't set it as a top 
priority, it will come back to bite you. It will affect student recruitment and 
retention. The literature says if your facilities are not top-top, you will lose 
them (students)." 
Before his stint at the University of New Mexico, Whittaker was vice 
chancellor for administrative affairs at the University of Hawaii-Hilo from 
1999-2004. While there, he said tough budget decisions had to be made, 
including laying off approximately 50 administrators. 
He proffered contracting more services - such as student cafeterias, 
student housing and day care - to save money. 
"A lot of issues go away when you do contract services," Whittaker said. 
"You can dismiss contracts when a company is not doing the job. It's easier 
to get out the bad apples." 
His other experience includes serving as special assistant to the president 
at Roxbury Community College; assistant vice chancellor at the University 
of Massachusetts-Boston; director of fiscal affairs for the Massachusetts 
Board of Higher Education; and director of budget and financial planning 
for the Connecticut Board of Higher Education. 
Whittaker received his doctorate in education from the University of 
Massachusetts-Amherst; his master's degree in business administration 
from Babson College in Wellesley, Mass.; and his bachelor's degree in 
education from Northeastern University. 
"Each of the four finalists for the business and finance VP position brings a 
great deal of experience and expertise to the table. It is a strong pool from 
which the president can choose the next vice president," said Jim Vick, vice 
president for student affairs who headed the search committee. 
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Troupe celebrates 
10th anniversary 
By Leigh Soltis 
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Each year, thousands of incoming freshman go through l\ew Student 
Orientation, a program where they have fun, learn aboLt campus and meet 
new people. For the past 10 years, one of the highlight� of orientation has 
been the CloseUP Theatre Troupe's performance. 
EMU's CloseUP Theatre Troupe celebrates its 10-year arriversary with a 
performance Nov. 10, 10 a.m., in the EMU Student Cen:er. The show, 
entitled "Evolution," consists of 10 scenes - some new p eces and some 
old favorites updated. 
"It's about 
bringing back 
the past and 
moving into 
the future," 
said Jessica 
"Decky" 
Alexander, 
co-director of 
Close UP. 
"We're 
bringing back 
alumni and 
updating 
some of our 
best work to 
make it more 
relevant 
today." 
CloseUP is a 
collaboration READY FOR YOUR CLOSEUP?: Eastern Michigan 
between University's CloseUP Theatre Troupe celebrates its 
University 10th anniversary with a performance Friday, Nov. 
Health 10, 10 a.m., in the EMU Student Center. The group, 
Services, the made up of EMU students, performs socially-relevant 
department of theatre at many University events, including new 
communication student orientation. 
and theatre 
arts, and McKenny Union and Campus Life. It is a peer-:o-peer troupe: 
created by students and performed for students. The aim of the group is to 
inform students about relevant social, health and wellnEs; issues by 
making them laugh, think, question and feel. 
"CloseUP is a third-party catalyst for dialogue," said Mary Jo Desperez, co­
director of CloseUP. "Instead of lecturing at students, s2ying 'don't drink, 
it's bad for you,' we put together a realistic scene that is )pen-ended. Just 
getting people to talk about the issues is half the battle a 1d CloseUP 
creates a safe place for people to do so." 
All of CloseUP's material is original, written by the mem)ers, directors and 
alumni. Subject matter comes from students' own experiences, and 
includes topics such as diversity, race relations, depression, fitting in, 
drugs and alcohol, sex and relationships, and LGBT issues. The cast 
represents a diverse student body, comprised of members of different 
races, ages, backgrounds and experiences. 
Cast members are chosen at open auditions during the fall and spring. The 
directors try to find a group of students who have different energies and 
experiences to bring to the stage. Though all members have acting 
capability, none of the current cast are theatre students. 
"It is important that the troupe reflects campus," said Desprez. "Most of 
the members are not trained in theatre, which lets us be a little more 
relatable. It allows the audience to see something like themselves, not just 
acting." 
Unlike many other campus theatre productions, CloseUP only rehearses 
twice a week during the school year. For students with jobs, families or 
other time-consuming commitments, CloseUP provides an opportunity to 
be a part of something they may not have previously considered. 
"I took a chance, and they took a chance on me," said Megan Mitchell, a 
CloseUP alumna who now teaches in the Willow Run School District. "I had 
watched them in awe during New Student Orientation, and watched, slack­
jawed the following semesters. I had improvisation (class) with Decky, and 
it was the only time in my life where it never felt like work. I wanted to be 
a part of anything that could be that exhilarating. " 
The troupe consists of approximately 10 members, with each staying, on 
average, two years with the group. More than 60 students have been part 
of the CloseUP family since its inception. 
"It is really hard to be a part of CloseUP and not have any close friends 
within the group," said Jaz Wright, one of CloseUP's primary writers. "You 
meet people from all walks of life an,d the more open-minded you are, the 
more rewarding your interactions with the folks you meet will be." 
The history of health education theatre at EMU began with a group called 
"Lifelines," of which Alexander was a member as a graduate student. The 
group, which dealt solely with issues related to HIV, only lasted for a year, 
but helped to create a link between University Health Services and theatre. 
Alexander went on to direct a similar group at the University of Michigan. 
Since there was no equivalent at EMU, she invited some EMU students to 
join that group. At the time, a troupe from Chicago was brought in for the 
orientation show. Desiring a homegrown troupe to perform at orientation, 
Alexander approached University Health Services, and CloseUP was born. 
In addition to the orientation show, CloseUP performs a fall show, a Martin 
Luther King, Jr. Day show, and at various other events and conferences. 
The group members work all summer writing material and preparing for 
the shows. 
"It's always humbling to watch something you helped write and stage be 
performed in front of an audience," said Wright. "It's so rewarding to see 
something you helped develop have an impact on people." 
The orientation show is CloseUP's largest, hosting, on average, audiences 
of 6,000-8,000 students. Though much of the subject matter stays the 
same, the scenes change every year. 
"The orientation show has become a tradition on campus," said Alexander. 
"Some people come back to watch it every year, to see how it's been 
revised." 
Another CloseUP tradition is a scene called "Drive-Byes," performed 
annually at the Martin Luther King, Jr. Day show. The scene addresses race 
issues, involving kids driving through various neighborhoods. The Evolution 
show will include a "Drive-Bye" scene with a twist, said Alexander. 
"Everyone who has been a member of CloseUP has made an impact in 
some way. It's always interesting to watch the dynamics of the troupe shift 
with new members that come in," said Mary Larkin, a CloseUP alumna who 
now directs a troupe at the University of Michigan. "Just as the members 
change, so do the issues that students deal with ... like Facebook. Back in 
my day, we actual ly had to approach students to get to know them. It's a 
whole new social ballgame for students now. CloseUP gets to explore those 
shifts." 
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Donors have many 
United Way 
contribution choices 
By Ron Podell 
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For the sixth year in a row, Eastern Michigan University's goal for its United 
Way campaign is to increase campus participation. 
Last year, 33.5 percent of the campus participated. This year's 
participation goal is 40 percent, said Mary Jo Desprez, a co-chair of EMU's 
United Way campaign. 
In addition, Desprez and the other 
co-chairs, Jessica "Decky" Alexander 
and Dennis Stolte, would like EMU 
raise at least $ 120,000 in donations 
and have 33 Leadership Givers (there 
were 35 last year). Last year's 
campaign raised $ 122,267, slightly 
less than the $126,193 raised in 
2004. 
The American Red Cross is one of the 
more recognizable United Way 
agencies in Washtenaw County. 
However, there are many more 
organizations that merit consideration 
during the campaign, as this year's 
co-chairs can attest. 
HEAL THY CHOICES: Eastern 
Michigan University employees 
have approximately 40 United 
Way agencies and/or affiliates 
to which they can choose to 
donate. The University's United 
Way campaign runs through 
Dec. 8. 
"I have typically spread out my donation to organizations that are near and 
dear to my heart," said Desprez, associate director, University Health 
Services. "This year, I am selecting Hope Clinic, the Ecology Center, Dawn 
Farm and Help Source. These organizations do the type of outreach that I 
would do if I had more time. I see my donation as a way to extend hours 
in my day, and days in my week. I cannot volunteer for each of these 
organizations, but I can make sure that my donations demonstrate that I 
value the significant role they play in our community. " 
"I have donated to Food Gatherers for many years," said Stolte, director, 
project management, ICT. "Its purpose is to alleviate hunger and eliminate 
its causes in our community by reducing food waste through the rescue 
and distribution of perishable and non-perishable food; coordinating with 
other hunger relief providers; educating the public about hunger; and 
developing new food resources." 
The primary distributor of food in Washtenaw County, Food Gatherers 
gleans surplus food from more than 300 sources such as restaurants, food 
retailers, food wholesalers and dormitories like EMU's Dining Services. By 
providing food to more than 150 community programs, it supplies enough 
food for more than 5,500 meals a day, mostly for families in need of food, 
Stolte said. 
Ozone House has a special place in Alexander's heart. 
As faculty adviser for EMU's Poetry Society, Alexander 
said the group once received a grant to provide a 
recording studio at Ozone House. Poetry Society 
members and members of Ozone's Project Speakout 
collaborated on spoken word and performance poetry. 
• "The grant is long gone, but the relationships between 
-· :,·\ the EMU students and the Ozone community still exist 
_.�.'.-t;·,�:� and thrives today," said Alexander, associate professor 
'--"-""'-'"-'-........._.....,_.. ........ __. 
of communication and theatre arts. "This past summer, Alexander 
Ozone House opened a new facility on Hamilton Street, 
where it continues to provide an oasis of sorts for young people from 
middle school age and up to seek counseling, academic assistance, artistic 
opportunities, safety and solace." 
Washtenaw United Way agencies include: Alzheimer's Association, 
Michigan Great Lakes Chapter; American Red Cross, Washtenaw County 
Chapter; Ann Arbor Center for Independent Living, Ann Arbor Community 
Center, Ann Arbor YMCA, Catholic Social Services of Washtenaw County, 
Community Action Network, Community Dental Center, The Corner Health 
Center, Dawn Farm, Food Gatherers, Girl Scouts of the Huron Valley 
Council, HelpSource, Hemophilia Foundation of Michigan, Hope Clinic, 
Housing Bureau for Seniors, Huron Valley Boys and Girls Club, Ypsilanti 
Student Literacy Corps, Michigan Ability Partners, Michigan Visiting Nurses, 
Motor Meals of Ann Arbor, Myasthenia Gravis Association, Neighborhood 
Senior Services, Ozone House, Parents Together, Peace Neighborhood 
Center, Perry Nursery School, SafeHouse Center, The Salvation Army of 
Washtenaw County, Shelter Association of Washtenaw County, SOS 
Community Services, Student Advocacy Center, Washtenaw Association for 
Community Advocacy, Washtenaw Camp Placement and Ypsilanti Meals on 
Wheels. 
United Way community affiliates include: The Dexter Area Service 
Association, Faith in Action, Milan Community Council, Aid in Milan, The 
Saline Area Resource Center and Saline Area Social Service, Inc. 
"Donating to the United Way Campaign is an opportunity to say 'thank you' 
to the organizations that provide our blanket of support to individuals and 
families who are in need," Desprez said. "Our local community is 
experiencing extreme hardship in our current economic climate. Those in 
our community that are the most in need are finding it harder to get 
necessary resources to get back on their feet . "  
"You can choose to donate to the community fund that directs donations to 
identified needs or you can select individual organizations that mean 
something to you," Desprez continued. "This campaign gives us an 
opportunity to come together to help make a direct impact on the 
struggles in our community. That type of giving just makes you feel good ! "  
Eastern Michigan University's United Way campaign continues through Dec. 
8. Please talk to your unit representative for more information about all of 
the organizations or visit the Web site at www.wuway.org. 
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Parking changes, 
new bus stop at 
EMU Student Center 
By Pamela Young 
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A new 242-space, guest parking lot opened on the northwest corner of the 
EMU Student Center Nov. 6, the same day as the building's grand opening. 
This is one of a handful of important changes in parking and EMU shuttle 
bus stops occurring as a result of the new facility's opening. 
The new, attended Student Center guest lot can be accessed from 
Oakwood Street on the building's west side. Also on the west side, there is 
a circular drive for passenger drop-off at the building's main guest 
entrance. 
Like other 
designated 
guest lots on 
campus, the 
new Student 
Center lot will 
offer free 
parking for 
the first 30 
minutes to all 
students, 
faculty, staff 
and guests, 
then $1 per 
hour or any 
fraction 
thereof. 
Other parking 
areas 
convenient to 
the EMU 
BIG LOT: The EMU Student Center has a parking lot 
with 242 spaces on the northwest corner of the 
structure. The lot, which opened Nov. 6 when the 
new facility opened, can be accessed from Oakwood 
Street. Photo by Randy Mascharka 
Student Center for those with hangtags are the Mayhew, North 1 and 
North 2 lots, all located north of the new facility. To the south, nearby 
parking includes the parking structure and Oakwood lot (North) .  
In order to accommodate students, faculty, staff and University guests, the 
McKenny parking lot will remain a guest pay lot through the end of the fall 
semester. 
Bus Stop Changes 
Beginning its first run at approximately 7 : 55 a.m. Nov. 6, the AATA EMU 
Shuttle Bus (bus #33) stopped at the EMU Student Center, near the drive 
off Oakwood Boulevard, facing the building's west entrance. It will no 
longer stop at McKenny Union. 
Hall pointed out that, like the McKenny Union bus stop, students, faculty 
and staff riding to and from the College of Business in downtown Ypsilanti 
will have a direct link to the EMU Student Center without having to change 
buses. 
The AATA EMU shuttle schedule can be accessed directly from the Public 
Safety website at: www.emich.edu/publicsafety. 
SEEUS Dispatch Location to Change 
Hall added that the SEEUS (Student Eyes and Ears for University Safety) 
dispatch location will move Nov. 6 from the Campus Police facility to the 
EMU Student Center. 
SEEUS is an escort service (mostly walking escorts) for anyone who wants 
the added security that this free service provides. SEEUS will be housed at 
the Commuter Central office located on the northeast corner of the EMU 
Student Center's second floor. 
The SEEUS hours of operation remain unchanged: Sunday through 
Thursday, 5 p.m.-1 a.m., and Friday, 8 p.m.-1 a.m. 
For more information about campus parking, bus routes or SEEUS, please 
contact Public Safety at 487-0892. For more information about the EMU 
Student Center, please call 487-1157. 
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A dozen EMU staff 
celebrate service 
anniversaries this 
month 
By Leigh Soltis 
These people are celebrating service ann iversaries with the University in 
November. 
40 years 
Charlotte Stigler (39 years), supervisor, records evaluations, academic 
advising center 
Raymond Cryderman (37 years), chief broadcast engineer, WEMU 
35 years 
Rita Bullard (33 years), access services librarian, Hal le Library 
20 years 
Mary Callison, senior secretary, department of physics and astronomy 
Elizabeth Eicher, systems specialist, office of financial aid 
Carolyn O'Neill, financial adviser, ICT 
15 years 
Mary Motherwell, manager marketing/development d i rector, WEMU 
Jada Wester, personnel specialist, employment and recru iting HRIS, 
EMU HOME 
human resources 
10 years 
Greg Nelson, accountant, Center for Organized Risk Reduction 
Ann Rentfrow, administrative secretary, Office of Strategic Planning and 
Continuous Improvement 
Jennifer Tremewan, associate director, office of financial aid 
Margaret Tsilis, senior secretary, Institute for Community and Regional 
Development 
'ASTERN MICHIGAN UN fVERS l -1--Y 
-
EMU by tl1e numbers '"' 
i :. 
EMU HOME 
Eastern Michigan University's endowment closed the fiscal year with a market value of $44.8 million, an increase 
of $5 million or 12. 7 percent. That's good news, according to Darryl Sczepanski (below), vice president for 
advancement and executive director of the EMU Foundation The value of the endowment during the last six years 
is as follows: 
2006 $44,824,451 
2005 $39,762,915 
2004 $35,796,418 
2003 $30,319,418 
2002 $30,517,632 
2001 $33,663,799 
Source: EMU Foundation Annual Report 2006 
....... _ 
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News Briefs 
By Ron Podell 
• Women's 
Association 
poinsettia sale 
• Wipe away the 
winter blues 
• Flu shots 
• Turkey Trot 
• GOLD Wine Tasting 
event scheduled 
Nov. 9 
• Ford Field alumni 
tailgate set for 
Nov. 11  
• Thanksgiving 
buffet 
• Kellogg-Fleming 
Lecture Series 
• Short Term 
Disability open 
enrollment period 
• Merlanti Ethics 
Award nominations 
sought 
• German American 
Day 
u 
The following are news briefs about important activities and events happening 
at Eastern Michigan University. 
• Women's Association poinsettia sale: The EMU Women's Association 
is selling poinsettias to raise money to provide awards to students. They 
are offering red, white, pink and tri-color poinsettias; decorated wreaths; 
and pine, cedar and mixed garlands. The deadline for orders is Nov. 15. 
Items will be available for pick-up Nov. 30-Dec 1. For more information, 
contact Diane Browning, 487-0020, extension 2116. 
• Wipe away the winter blues: During the 
fall/winter months, if you are feeling sad, 
anxious or having "empty" moods, are less 
energetic, eating and sleeping excessively, 
or gaining weight, you may have Seasonal 
Affective Disorder (SAD). Light therapy may ,..,..,.,_ • ., 
help you feel better. Counseling Services 
provides free light therapy for EMU students 
and staff. For questions, contact Counseling 
Services, 487-1118, or 
www.emich.edu/uhs/counseling.html. 
• Flu shots: Flu shots are available at Snow 
Health Center, Monday through Friday, 8 
a.m.-4 :30 p.m., with little or no wait from 
DON"T BE SAD: Seasonal 
Affective Disorder (SAD) 
light therapy is available 
this winter through 
Counseling Services. 
8-11 a.m. The CDC strongly encourages those in the high-risk category 
(CDC guidelines at www.cdc.gov ) to be vaccinated. University Helath 
Services is now administering flu vaccine to those in the high risk 
category. It will send out an updated schedule for vaccines for the 
general population. Cost is $20. Watch for dates for flu shot satellite 
clinics on campus. For information, call Snow Health Center, 487-1122. 
• Turkey Trot: The Rec/IM is hosting its 39th Annual Turkey Trot 
Thursday, Nov. 9, 4 p.m. This is a SK Fun Run/Walk to benefit the Food 
Gatherers Food Bank of Washtenaw County. All runners and walkers are 
welcome. Entry fee is $8, plus a canned good donation. The first 50 
registrations are guaranteed a free event T-shirt. Register at the Rec/IM 
today. For more information, contact Chris Voss, 487-1338, or 
chris.voss@emich.edu. 
• GOLD Wine Tasting Social scheduled Nov. 9 :  Socialize and sample 
fine wines with Graduates of the Last Decade (GOLD). The Office for 
Alumni Relations is hosting a wine tasting social for GOLD alumni and 
friends Thursday, Nov. 9, 7-9 p.m., Paesano's Restaurant and Wine Bar 
in Ann Arbor (3411 Washtenaw Ave. ) .  Participants will survey eight wine 
selections from Bello Vino Marketplace paired with an elegant array of 
satisfying appetizers, including vegetarian options. Space is limited, and 
the R.S.V.P. deadline is Tuesday, Nov. 7. The cost is $25 per person. 
Register to attend by contacting the Office for Alumni Relations, 487-
0250, or e-mail alumni.relations@emich.edu. More information is 
available online at www.emich.edu/alumni/gold. 
ALUMNI FAITHFUL: These EMU alums and 
family enjoy the tailgate at the recent 
Homecoming game. Alumnus will have the 
opportunity to attend another tailgate 
Saturday, Nov. 11, 11 a.m., at Ford Field 
before the Eagles take on Navy. Photo by 
Randy Masharka 
Ford Field alumni tailgate 
set for Nov. 11: Come show 
your green and white spirit at 
the Office for Alumni Relations 
Tailgate at Ford Field, 
Saturday Nov. 11. Join fellow 
alumni and friends for food 
and fun as they prepare to 
cheer on the EMU Eagles as 
they tackle Navy. The day will 
start with an 11 a.m. tailgate, 
followed by the game kick-off 
at 1 p.m. Friends and guests 
are welcome to attend. The 
tailgate is scheduled in the 
Rooftop Suite inside Ford Field. 
Space is limited, advanced 
tailgate tickets are required. 
Tickets are $7 per person; $ 5  
for ages 6-12; and free for 
under age 5. The cost includes 
food and give-away items. A 
cash bar also will be available. For more information or to R.S.V.P.,  
contact the Office for Alumni Relations, 487-0250, or e-mail 
alumni.relations@emich.edu. 
Tickets for the football game also are required and available for $10 each and 
are availalble from the EMU Ticket Office at 487-2282. 
"Returning to Ford Field for the third Collegiate Clash is the perfect way for us 
to bring EMU fever to Detroit," said Vicki Reaume, executive director for alumni 
relations. "Our fans love our prime tailgate location at the Rooftop Suite. The 
tailgate is a fun opportunity for EMU supporters to meet each other, have lunch 
and get an 'eagle's eye' view of the field before rooting Eastern on to victory." 
• Thanksgiving buffet: It's time to purchase tickets for this year's 
Thanksgiving Buffet, Wednesday, Nov. 15, 11  a.m. or 12:30 p.m., New 
Student Center Grand Ballroom. Staff tickets are $ 1 1.40 each and 
student tickets are $10.10. Canned goods, cash and checks will be 
collected at the door again this year for Food Gatherers. For more 
information, go to http://www.foodgatherers.org . To make a reservation, 
call Event Planning, 487-4108, or e-mail lpanzica@emich .edu. 
• Kellogg-Fleming Lecture Series: The Thomas A. Fleming Advisory 
Board extends an invitation to join them at the Kellogg-Fleming Series, 
"The Black Church:  Sacred Learning - Dance, Song and the Bible." Rev. 
Laverne Gill will present Thursday, Nov. 16, 7 p.m., Room G03 
Auditorium, Halle Library. Guest parking is available in the McKenny 
Union guest lot and the Oakwood guest lot located directly in front of the 
parking structure. For more information, call Susann deVries, 487-0020, 
extension 2121; or e-mail sdevries@emich.edu 
• Short Term Disability open enrollment period: The Open Enrollment 
Period for the short-term disability benefit for clerical/secretarial 
employees is scheduled through Friday, Nov. 17. During this time, 
clerical/secretarial employees who did not enroll in the short-term 
disability benefit, when initially offered, will have the opportunity to 
enroll, with coverage becoming effective Jan. 1, 2007. CS employees who 
are interested in this benefit should complete an enrollment application 
and turn it in by Nov. 17. For the benefit, there is a cost of $ 13.87 per 
month. Clerical/secretarial employees currently enrolled in the plan need 
to do nothing. This benefit is administered by MetLife, which offers a 
dedicated customer response center; a toll free number to initiate claims 
(1-800-858-6506); and seamless transition from short-term disability to 
long-term disability. For questions, call Karyn Jones, 487-1052, or the 
Benefits Office, 487-3195. 
• Merlanti Ethics Award 
nominations sought: Nominations 
are sought for the EMU 
Faculty Merlanti Ethics 
Research Award. Sponsored by 
the College of Business' Ernest and 
Jeanne Merlanti Business Ethics 
Program, the annual award is 
designed to encourage research 
into the numerous and complex 
issues of corporate/professional 
responsibility and/or business 
ethics. This award carries a prize of 
$2,500 and is granted to a single 
recipient. The submission deadline 
is Feb. 14, 2007. The winner will be 
announced in March 2007. 
Electronic submissions only. Please 
send to to Tameka Bow at 
tbow@emich.edu with "Merlanti 
Application" in the subject line. 
Attach only the four-page 
statement accompanied by a C.V., 
as separate documents. No other 
documents will be considered. Use 
WELL DONE: {above, right) 
Harvey Schmidt, owner of 
Schmidt and Sons Pharmacies 
in Tecumseh, receives the EMU 
Faculty Merlanti Ethics Research 
Award earlier this year. 
Nominations are being sought 
for a 2007 award winner. 
MS Word (for Windows), RTF, or PDF format. 
• German American Day: The EMU German Program and the FLABS 
Department would like to invite the campus community to attend the 
Second Annual German-American Day Celebration, taking place this year 
Wednesday, Nov. 8, in the New Student Center. If you plan to attend 
some or part of the program, please R.S.V.P. to Carla Damiano, 
cdamiano@emich.edu. The schedule of events includes :  tour of the New 
Student Center, 4-4:30 p.m., meet at the Information Center on the 
main floor; German-American Day Program, 4 : 30-5: 15 p.m., Student 
Center Auditorium; meal sponsored by German Club, Campus Life and 
Admissions, 5: 15-6 p.m., new Student Center Food Court; German film, 
"Das Fliegende Klassenzimmer," based on the novel by Erich Kastner (In 
German with English subtitles), 6-7:45 p.m., Student Center Auditorium. 
For more information, call 487-3347. 
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I put myself through cc,llege working in the distribution industr�, not knowing that scxne day I'd be teaching 
college-level courses in that very subject. Industrial distribution is an exciting career choice and it is a privilege to 
be able to teach in this f eld. 
I was recruited to Eastern 17 years ago, after working as a teacher and administrator for Detroit Public Schools. 
Although I originally came to EMU to coordinate the bilingual vocational education program, that period in my 
career ended when fund ng ran out. Because of my background n industry, I was asked to teach industrial 
distribution courses. It \!'Was the most rewarding career move I've ever made. 
What makes my job so enjoyable are the students. They come from all walks of life ar d provide the intellectual 
stimulation that keeps y::>u young. It's really rewarding to see a ;;tudent enter as a freshman and watch them 
progress and get their first job. 
I don't consider my job ,jone until my students get a job. From helping them write and edit their resumes, to 
setting up interviews, to even helping them negotiate their first ::ontract, I'm there for students every step of the 
way. Our program has a 98-percent placement rate with studen-:s working throughout the United States. 
Graduates have gone or to work at companies such as Fastenal, Ford Motor Company, Hayes Lemmerez 
International, H&P Technologies, J&L Industrial Supply, LG Electronics, Logistics Insight, Pfizer, Reggie McKenzie 
Supply, RS Electronics, Trackspeed, Valassis, Visteon, Wal-Mart, WW Grainger and many more. 
Our program gives the students hands-on experience in the business and exposure in the industry. We've traveled 
to conferences in Chicago, Denver, Las Vegas, New Orleans and San Diego where students have had opportunities 
to interact with the CEOs of major corporations. It's a very personal, one-on-one approach that helps me get to 
know the students. They often keep in touch after graduation. I've even been invited to many of their weddings. 
I taught my students to thank those who have helped them become successful along the way. Being successful 
involves having mentors. My mentors at EMU have been Phyllis Noda, Demo Stavros and, most recently, Morell 
Boone. They have offered me wisdom, support and friendship. 
Today, I am currently the interim director for the School of Technology Studies. I obtained this position through 
the support of the dean of the College of Technology and my faculty colleagues in the School of Technology 
Studies. I am grateful to have such encouraging people to work with. We're like a family .  We work together and 
have the same goal: to provide the best services for the students. 
I've always said that teaching at EMU is the second best career ... the best if you can't play professional baseball. 
